Marie Curie Initial Training Network

DREAM – Disability Rights Expanding Accessible Markets

Three PhD Early Stage Research positions at the Centre for Disability Law and Policy, National University of Ireland Galway

Tenable/Funded from 1 September 2011 for three years

The purpose of this European training network is to educate and train the next generation of disability policy entrepreneurs.  It is premised on the insight that respecting disability rights is not only good in itself but helps create economic opportunities for over 60 million European citizens with disabilities and also expands markets for European business.

Fourteen researchers will recruited across the network on a full-time basis over three years and will explore and develop recommendations for European Union disability law and policy reform in light of the United Nations Convention on the Rights of Persons with Disabilities (2006). All Member States of the EU and the EEA have signed the UN Convention.  The European Union has itself ratified (‘confirmed) the Convention which means it is set to become a significant driver of reform across Europe and at EU level.

All researchers will be employed with the Marie Curie Initial Training Network DREAM – Disability Rights Expanding Accessible Markets. The Network consists of the National University of Ireland, Galway, Technosite (Spain), Maastricht University (Netherlands), University of Leeds (UK), NOVA Norwegian Social Research, the University of Iceland and the Swiss Paraplegic Research. 

In addition, the Network consists of eight associated partners such as leading civil society groups in which the researchers will spend some of their time. These include the World Health Organisation, European Group of National Human Rights Institutions (Human Rights Commissions), European Disability Forum, INTERIGHTS, Mental Disability Advocacy Centre, the European Network on Independent Living Institutions and DIGITALEUROPE.
The DREAM network is focusing its research on three main research clusters.  These clusters were selected as they emanate from the logic of the UN CRPD and are mapped onto pressing EU reform priorities: 

Cluster 1 – Core Rights: Empowerment, participation and social inclusion 
Cluster 2 – Harnessing Market Forces: Disabled People as Market Participants and Expanding Accessible ICT Markets 
Cluster 3 – Sustaining Change: Embedding a Dynamic of Reform in Europe. 

All recruited researchers will be Marie Curie Fellows and will profit from all Marie Curie benefits, including travel, living, mobility and career exploratory allowances. Researchers will be appointed on a full-time temporary contact for a period of three years, including at least one six-month internship at an organisation which is an associated partner in the DREAM Network. Salaries for individual researchers will vary according to host institution, national tax regime, and individual characteristics (family status and place of origin).
We offer a unique, research environment where leading academics will integrate accepted applicants into their research teams. A structured training programme will be provided to researchers and academic partners within the Network will support the researchers to work successfully towards a PhD defence at the host institution. 

The following vacancies are available at the Centre for Disability Law and Policy, National University of Ireland Galway.

More information on the DREAM ITN Network can be found at: www.nuigalway.ie/dream
The Centre for Disability Law and Policy is seeking to recruit one researcher in each of these clusters, to work on the research topics outlined below.

Post (1:  Restoring Voice to People – Reforming Legal Capacity Law & Introducing a system for supported decision-making
A core prerequisite of the UN Convention is the reform of European legal capacity law which needlessly strips decision making away from persons with disabilities. Article 12 of the CRPD creates an almost irrebuttable presumption of legal capacity to make decisions for oneself – even for the most severely disabled. The relevant legal competency remains with the Member States. As the 2009 Second EU Disability High Level Group Report on the UN Convention shows, most Member States will struggle to implement Article 12 with appropriate legislation and policies especially with respect to regimes of supported-decision making which they will be obliged to implement. 

The researcher appointed to this position will address these issues and provide a roadmap for reform for EU Member States. This project will include at least one six-month secondment in one of the following associated partners: Mental Disability Advocacy Center, European Group of National Human Rights Institutions, INTERIGHTS and the World Health Organisation. Deliverables which the researcher will produce by the end of this three year project include Amicus Briefs for the secondment associated partners, a formal presentation to their Board of Management and/or members and a major report to be directed at European Member States by end of year three, setting out a reform model based on Article 12 CRPD.
Post (2.  Re-balancing Intellectual Property (copyright) with disability rights to enable blind & deafblind users to access electronic media 
Article 30.3 of the CRPD requires States Parties to take all appropriate steps to ensure that laws protecting intellectual property rights do not constitute an unreasonable or discriminatory barrier to access by persons with disabilities to cultural materials. In a recent Communication on the subject (Copyright in the Knowledge Economy) the European Commission has pledged to help redress the balance between intellectual copyright and disability rights. The researcher on this project will address these issues of copyright and eAccessibility and produce practicable recommendations for how intellectual property rights might be re-balanced at European level and within the Member States to meet the requirements of the CRPD without disadvantaging European business. 

This will involve analysing the draft WIPO convention on the Visually Impaired and its implications for EU law and policy and studying how copyright laws in the Member States copes with the need to be flexible to enable blind users to have access to works. The researcher appointed to this position will undertake at least one six month secondment in one of the following associate partners of DREAM: DIGITALEUROPE, Technosite and the European Disability Forum. Deliverables which the researcher will produce by the end of this three year project include an internal research report for at least one of the secondment associated partners, input to strategic policy thinking of the secondment Associate Partners by formally making a presentation to their Board of Management and/or members and a major report, directed to the EU, regarding the re-balancing of intellectual property law with disability rights under the CRPD.  
Post (3.  Monitoring: European & National Monitoring of the UN Convention on the Rights of Persons with Disabilities 
The CRPD is not merely useful in providing clear benchmarks against which to measure Member State and EU law and policy.  Useful though this is, it would not solve the main problem in the field with disability – which is that the process of crafting laws and policies have generally in the past not included the voices of persons with disabilities. The CRPD is uniquely alive to this dimension of change and takes one extra step in imagining what a useful institutional architecture of change would look like in Article 33.  This is going to be challenging to implement in both the national and EU levels. 

The researcher recruited for this work package will be tasked to examine the existence and functioning of independent monitoring mechanisms which are required under Article 33.2 CRPD. This relates directly to the role of human rights commissions, ombudsmen, equal bodies and the EU Fundamental Rights Agency. Models of best practice in regional and national monitoring will be assessed, with regard to the situation at European level, as well as models currently operating in individual member states. The researcher will also undertake at least one six month secondment to one of the following associate partners: the European Disability Forum and the European Group of National Human Rights Institutions. By the end of this three year work package, the researcher will have produced the following deliverables: an internal research report for at least one of the secondment associate partners, input to strategic policy thinking of the secondment associate partners by formally making a presentation to their Board of Management and/or members and a major report, of European level significance, on independent monitoring at both EU and Member State levels with clear recommendations based on Article 33.2 and best international practice.

Eligibility 

Applicants must meet the Marie Curie definition of an early stage researcher, which is defined as applicants who have not yet been awarded a doctorate degree and are in the first 4 years (full-time equivalent) of their research careers. This includes the period of research training, starting at the date of obtaining the degree which would formally entitle them to embark on a doctorate. Therefore, an applicant who has been awarded a masters degree on or after 1 September 2007 is eligible to apply. Other potential candidates who think they may be eligible to can contact dream@nuigalway.ie to confirm eligibility before applying.
Applicants for the positions in Galway must also meet the mobility requirements for Marie Curie fellows. Marie Curie Early Stage Researchers are required to undertake trans-national mobility (i.e. move from one country to another) when taking up an appointment. At the time of selection, researchers must not have resided or carried out their main activity (e.g. work, study etc.) in Ireland for more than 12 months in the last 3 years (short stays such as holidays are not taken into account). As an exception to the general rule, a researcher holding Irish nationality could be considered if s/he can provide evidence testifying that s/he has legally resided and had his/her main activity in a ‘non-associated third country’ for at least three years between 1 September 2007 and 31 August 2011.  A non-associated third country is a country which is not a member state of the EU and has not made a financial contribution to the FP7  programme. For further information, see: http://cordis.europa.eu/fp7/faq_en.html#14 Potential candidates who have doubts as to their eligibility, and all potential candidates who have Irish nationality and believe they meet the above mentioned criteria, should contact dream@nuigalway.ie to determine their eligibility before applying.
As specified below, applicants will be supported to make an application for the PhD programme in the School of Law at the National University of Ireland Galway. Therefore, applicants for the research positions must also fulfil the entrance requirements for the PhD programme. To be eligible to enrol for the PhD, a candidate must have obtained a high honours standard at primary degree level, normally Second Class Honours, Grade 1 or equivalent international qualification. PhD applicants who hold a Masters Degree must have obtained a high honours standard at Masters Level (H2.1 [or equivalent international qualification]) in order to enrol for the PhD. Further information on eligibility for the PhD programme is available at: http://www.nuigalway.ie/courses/research-postgraduate-programmes/law-disability-policy.html
DREAM Network partners including the Centre for Disability Law and Policy, NUI Galway welcome and encourage applications from qualified individuals with a disability and women.
Terms and conditions of employment

The early stage researchers recruited to the Centre for Disability Law and Policy will be full time NUI Galway employees for a period of 3 years from 1 September 2011. The gross salary will be approx. €38,183.21 p.a. (subject to tax), depending on the individual circumstances of the successful candidate. Researchers will also benefit from all allowances available to Marie Curie fellows, including an annual travel allowance and career exploratory allowance. The level of these allowances will be determined by the circumstances of the candidate selected for the position. Annual leave shall consist of 21 days per annum and pro rata for shorter contracts.
In addition to annual holidays the following days shall be extra leave: Christmas Eve, two afternoons of July Galway Races and seven days divided between Christmas and Easter closures. Periods for annual holidays shall be determined in conjunction with the Principal Investigator or Head of Department, as appropriate.  For more information about employment and human resources policies at NUI Galway, see http://www.nuigalway.ie/hr/pol_pro/ 
Researchers are also expected to register as PhD students at the commencement of their employment and to submit a PhD thesis based on their research. Marie Curie fellows will not be charged for PhD fees. As specified below, applicants should include a research proposal for the post (which is suitable for submission as a PhD proposal) with their application. Although researchers will only be employed for 3 years, they may need a fourth year to complete the submission and defence of their PhD, but will not receive a salary during this period. 
Applications and informal enquiries

Applications for the positions in Galway should include the following items:

1. Letter of intention – setting out candidate’s interest in and suitability for the position

2. Curriculum vitae – clarifying that applicant meets eligibility and mobility criteria and including details of levels of education attained, work experience and publications
3. Certified transcripts of results of Masters’ degree in relevant discipline (depending on position applied for, law, humanities or social sciences)
4. Two recent reference letters sent directly by the referees via email
5. All non-native English speakers must pass the academic IELTS (minimum score: 7.5) or TOEFL internet-based (minimum score: 113) tests
6. Research proposal in the following format:

a. Background to the research proposal, objectives and core research question(s) (Max. 1000 words (excl. references, including footnotes).
b. Description of the proposed research
Max. 1.000 words (excl. references, including footnotes).

c. Literature references

Max. 20 references.

d. Methodology and global time plan (for 3 years)

Max. 1000 words (excl. references, including footnotes).

Applicants should ensure that the global time plan 1) includes time for an internship in months 18-24 of the appointment, and 2) includes all the deliverables specified below:

- An internal research report or amicus brief relating to the topic of the research prepared for internship host (end of year two). 

- Input to strategic policy thinking of the internship host through a presentation to their Board of Management and/or members (end of year two).
- A report of European level significance directed at member states or the European Commission as specified in each of the posts above (end of year three).
- A full draft of the Ph.D., which has been approved by the researcher’s supervisors (end of year three).

As part of the application process, applicants will refine their research proposal in conjunction with the Centre for Disability Law and Policy and the successful candidate will be supported to apply for a PhD in Law at NUI Galway, via the Postgraduate Applications Centre http://www.pac.ie
Formal applications should be made through the DREAM consortium and should be sent to:

dream@nuigalway.ie
Closing date: 31 March 2011

Informal enquiries concerning the two positions at the Centre for Disability Law and Policy may be made to:

Professor Gerard Quinn

Director

Centre for Disability Law and Policy

National University of Ireland Galway

Galway

Ireland

Tel.: + 353 91 4013

Email: gerard.quinn@nuigalway.ie
Web: http://www.nuigalway.ie/dream
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