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Abstract

The rights of persons with disabilities are receiving new attention around the world with the entry into force of the United Nations Convention on the Rights of Persons with Disabilities (CRPD) in May 2008. Many countries of Africa and Asia have already declared their commitment to the goal of inclusion of persons with disabilities through ratification of the CRPD or have signed it with a view to ratification. 

The language of rights, of equal opportunity and non-discrimination can already be found in disability-related laws of many developing countries, and in laws currently being drafted. Digging a bit deeper, though, it appears that this new rhetoric has not yet  been matched by developments at other levels – for example in the assessment of eligibility to benefit from provisions of the laws; and in the implications of the rights-based approach for legal obligations on employers. In addition, when it comes to  planning the implementation of these laws, capacity is low in many countries, with the medical and charity approaches to disability still much in evidence.

Drawing on experience in supporting several countries in East Africa and South East Asia in reviewing their disability-related legislation and developing new laws, this paper examines some of the key issues that need to be addressed, if the vision  of the UN CRPD  is to make a different to persons with disabilities in developing countries. The paper will specifically focus on provisions relating to training and employment of persons with disabilities.  
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