'One Size Doesn't fit all-Theories of Equality and the Accommodation of Disability’
Existing theories of equality and how they accommodate and achieve the equality of those with disabilities will be the focus of this paper. It will begin by looking at traditional models of equality applied to achieve the goal of equality, namely; equal treatment, equal treatment combined with special treatment, subordination.  It will examine the competing methods of procedural versus substantive equality and individual versus group rights.

Case-studies will then be examined of actual issues of discrimination faced by litigants in Ireland recently, looking at both equal status and employment equality cases.  The paper will examine these in terms of the existing theories of equality as adopted in Irish law, and assess whether the current law does indeed solve the problem raised by the cases.  

The paper will conclude that no-one model or theory of equality can be adopted which will suit all of the situations in which discrimination arises, and that the model of equality may be dependent on the type of discrimination.  The approach which addresses problems arising from stereotypical and incorrect assumptions, will not suit that in which a difficulty arises out of a real impediment.  It will question whether in fact an individual litigation based right centered on equality and discrimination can in fact can assist with deeper seated societal impediments to the full self-determination of persons with disabilities.  It will conclude that far more attention needs to be given to distribute as opposed to corrective justice, and highlight the limits of the current equality based approach which is dependant on finding fault and identifying a wrongdoer and ultimately can only deliver corrective justice.
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