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 The Equality legislation is one of the few pieces of legislation that provides enforceable rights for people with disabilities. The disability ground is one of the discriminatory grounds named in the Employment Equality Acts 1998- 2008, the Equal Status Acts 1998-2008 and the Framework Employment Directive. The EEA Acts 1998-2008 and the ESA Acts 2000-2008 prohibit discrimination, harassment, sexual harassment, and victimisation and allow broad positive action measures on nine discriminatory grounds (including the disability ground.) The scope of the Employment Equality Act is broad, applying not just across the whole employment relationship but also to vocational training, self employment, trade unions, employer bodies, professional and trade bodies. The scope of the Equal Status Acts 2000-2008 is even broader applying to the provision of a wide range of services, accommodation and education. Both Acts require the reasonable accommodation of people with disabilities, however since the introduction of the Equality Act2004,(as required by the Framework Employment Directive) the EEA Acts  1998-2000  imposes a much higher standard on employers who are now under an obligation take appropriate measure to enable a person with a disability to have access to employment, to participate or advance in employment or to undergo training unless the measures would impose a disproportionate burden. 
There is now over ten years   of case law on the disability ground under the Employment Equality legislation and this year will mark the 10th anniversary of the ESA 2000. There is a significant and growing  body of case law of the Equality Tribunal, and the Labour Court on the disability ground under both Acts. In particular there are important cases setting out what is required by employers and service providers in relation to the provision of reasonable accommodation. The case-law on the disability ground under the Equal Status Act is beginning to make significant in-roads into areas that have particular relevance for people with disabilities such as education, health services, accommodation and transport. The provisions of the legislation are beginning to be considered by the Superior Courts ,  and not always with positive results. It is an evolving, dynamic complex and at times controversial area. It is only in its infancy and the full potential of the legislation is only beginning to be realised.

The purpose of this paper is to explore the potential and the limits of the Equality legislation for positive outcomes for people with disabilities. It will highlight and analyse the significant cases that have been taken to date, it will examine whether any lessons can be learned from the employment disability cases on reasonable accommodation that will assist in an interpretation by the Superior Courts of the reasonable accommodation obligations under the Equal Status that focuses on effective accommodation.  It will examine the difficulties of pursuing anti- discrimination cases on the disability ground in the Superior Courts. It will highlight areas where the potential of the legislation for positive outcomes for people with disabilities has not yet been realised and suggest areas where strategic legislation may be appropriate. 

