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Director of Technology Transfer Office

Applications are invited for the above post which may be offered on a fixed term contract of up to 10 years in the first instance.
Enclosed herewith are:

(a) Job advertisement

(b) Job Description  
(c) Statement of Main Terms and Particulars of Employment
(d) President’s Report

(e) Strategic Plan 2009-2014

(f) Profile of the University

(g) Information on Application and Appointment Procedures

(h) Copy of Summary of Curriculum Vitae Form - Please note that an application will not be considered if the Summary of Curriculum Vitae Form is not completed.

(i) Equal Opportunities Monitoring Form:

Please place your completed form in a separate sealed envelope and return independently to the Equality Manager, Human Resources Office, NUI, Galway.  Alternatively you may download the Form from our HR website:  http://nuigalway.ie/hr The information will not be available for any purpose other than equal opportunities monitoring.  

Completed applications should be sent to the:

Human Resources Office

National University of Ireland, Galway

Galway

to arrive not later than 5.00 p.m. on Thursday, 23rd September 2010
It will not be possible to consider applications received after the closing date.

Human Resources Office
August 2010

National University of Ireland, Galway

Ollscoil na hÉireann, Gaillimh

Director of Technology Transfer Office

Applications are invited from suitably qualified candidates for the post of Director of the Technology Transfer Office. The appointee will have:

· A postgraduate qualification (preferably at PhD level) in a relevant area of science, technology and/or business.
· Strong industry knowledge and contacts.
· Proven ability to lead and manage high performing teams.
· Exceptional leadership skills.
· First class communication, presentation, negotiation and influencing skills.
· Exceptional relationship building competence.
· Ability to deliver results with and through others and be determined and able to overcome internal and external barriers.
· A minimum of five years relevant experience at a senior level to include  thorough understanding of intellectual property, business development technology transfer and or technology licensing and commercialisation
· Demonstrable experience in structuring and completing complex business transactions
The Technology Transfer Office at NUI Galway is responsible for the management of intellectual property (IP) portfolio of the university, the commercialisation of IP and creating new business opportunities through licensing and creation of start-up companies.

The Director of the Technology Transfer Office will be responsible for providing leadership in technology transfer and commercialisation and for directing the operations of an executive team of technology transfer professionals. Reporting to the Vice-President for Research, this is a strategic appointment requiring a forward-looking vision in support of the NUI Galway's mission to commercialise technology arising from its research, resulting in the expanded use of university intellectual property in existing industry and new start-up ventures. The director will work collaboratively with university management, the academic and research community, research centres and institutes and the business & investment community to enable technology transfer. The director will proactively identify and facilitate new partnerships between the university and industry to further industrial research and innovation within the university. The director will be aware of national and international trends in intellectual property and licensing, will have the ability to respond creatively in this domain, will interact with other technology transfer offices and lead in the adoption of international best practices at the university. 
Salary:
€113,604 x 7 = €145,952 p.a.

€108,048 x 7 = €138,655 p.a. (pre 1995 entrants)

Closing date for completed applications is: 5.00 p.m. 23rd September 2010.
Further information is available from the HR Office: http://www.nuigalway.ie/news; 

Email: hr@nuigalway.ie; Tel: 353 91 493683; Fax 353 91 494523
Candidates should submit one copy of their application (i.e. cv, application form, covering letter), with the names and addresses of at least three and not more than five referees to:  The Human Resources Office
National University of Ireland, Galway, Galway.
Please note that applications by email or fax will be rejected.
National University of Ireland, Galway is an equal opportunities employer.

JOB DESCRIPTION

	1. Job Title
	Department/Section
	Current Job Holder

	Director of Technology Transfer


	Technology Transfer Office (TTO)

	


2.      Role Relationships   

	The holder has specific job contact with: -

· Vice-President for Research.
· Staff of the Office of the Vice-President for Research.
· University Management Team.
· Academic staff involved in technology transfer activities.
· Senior staff in the President’s Office, Research Accounts, Careers and Placement Office, Bursars Office, Registrars Office, Vice-Presidents Office.
· Senior staff in relevant government agencies such as Enterprise Ireland, Industrial Development Agency, Forfas, Science Foundation Ireland etc.
· Research Institute/Centre Directors and Operations Managers.
· Patent and intellectual property law firms.

· Investment and business community.



	S/He has general contact with: -

· Directors of Technology Transfer from other national and international universities
· Industrial forums
· Business groups

· Academic staff 
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	3.  MAIN ROLES OF POST:

	Background:

The TTO was established in September 2005.  Since then it has established itself as a high-impact, performance driven facility, delivering on NUI, Galway’s strategy for intellectual property (IP) protection, which, in turn, leads to technology licensing and commercialisation. 
The TTO mission is “to be an International Leader and to ensure best practices in the Transfer & Commercialization of Research and other Knowledge-Intensive Activity for the benefit of NUI Galway, the Economy and Society”.  A main objective of the TTO over the next 5 years is actively to support the commercialisation of all University intellectual property in a manner that accelerates value creation and ensures maximum benefit to the university, to the inventors of the IP in question, and to the departments or institutions with which they are affiliated. The implementation of this and strategy will benefit society in general since it will enrich both regional and enterprise development and local industries.  
NUI Galway has a long standing involvement with the promotion of indigenous enterprise and the direct provision of services to locally based industry.  The Technology Transfer Office is a high performance team that guides academic research to business reality through comprehensive support services.  Its Business Innovation Centre provides an environment for entrepreneurship and new business growth with 24 incubation units and 6 bio-incubation laboratories which offer the necessary infrastructure to support ICT, engineering, biomedical and biotechnology start-up companies, and which give priority to companies spinning off from campus research.  



	Main Roles of the Job

Key roles and responsibilities of the Director include to:
· Build strong, productive relationships between the business community and NUI Galway personnel through the protection, marketing and licensing of NUI Galway technologies and support the creation of start-up companies. 

· Provide leadership in the coordination of technology transfer activities with outside agencies such as the Enterprise Ireland, Industrial Development Agency and other regional and business development agencies as well as venture capitalists, business angels & other finance houses in Ireland, the EU and elsewhere.

· Provide the vision, leadership, and management necessary to increase the number of licences, new start-up ventures, university-industry collaborations with partners nationally and internationally. 

· Lead efforts to review and execute policy and assure compliance with legal obligations pertaining to NUI Galway intellectual property and international best practice. 

· Construct technology development roadmaps and technology commercialisation strategies, linking these to patenting strategies and assisting in the commercial realisation of the identified IP. 
· To support research groups in pursuit of funding, particularly by assessing the commercial potential of new or planned research initiatives.
· Review, negotiate, and execute licence agreements, confidentiality agreements, and memoranda of understanding and research agreements; direct the staff in the review and negotiation of agreements and execute such agreements; direct the compliance of agreements, the receipt and review of invention disclosures and the process to patent and market technologies including engaging external patent counsel. 

· Deliver programmes and training for researchers in IP management, innovation & commercialisation.

· To contribute to the growth and development of the TTO office at NUI Galway and to national strategies in this area. 



	4.  SPECIAL FEATURES OF JOB:

	The ideal person will have a postgraduate qualification (preferably at PhD level) in a relevant area of science, technology and/or business. The appointee should have:

· A thorough understanding of intellectual property, technology transfer and business strategy with a minimum of 5 years business development, technology transfer and/or technology licensing experience with demonstrated experience in structuring and completing complex business transactions.
· A strong understanding of technology and challenges faced in commercialising early stage technologies. The candidate should be well-versed in constructing technology development roadmaps and technology commercialisation strategies, linking these to patenting strategies and assisting in the commercial realisation of the identified IP. 
· Strong industry knowledge and established network of contacts and be capable of effectively networking and developing business opportunities across a range of markets and sectors.  

· Exceptional leadership skills and proven ability to lead and manage high performing teams.
· First class communication, presentation, negotiation and influencing skills.
· Exceptional relationship building skills.
· Capability to deliver results with and through others and be determined and able to overcome internal and external barriers.
The primary responsibility of the Director will be to maintain and build upon the technology commercialisation activities of the university on par with those of leading universities worldwide.  The appointee will have the ability to respond creatively in this domain to regional, national, and international needs and opportunities.

	5.  REMUNERATION

	Salary Scale:
€113,604 x 7 = €145,952 p.a.

             €108,048 x 7 = €138,655 p.a. (pre 1995 entrants)



NATIONAL UNIVERSITY of IRELAND, GALWAY

Ollscoil na hÉireann, Gaillimh
STATEMENT OF MAIN TERMS & PARTICULARS OF EMPLOYMENT

DIRECTOR OF TECHNOLOGY TRANSFER

1. 
POSITION & DUTIES

This post is envisaged as a permanent full-time position; however, in the context of the government’s Employment Control Framework, the initial tenure of the contract will be for 10 years subject to review effective from the earliest date possible.

This is a fixed term contract of employment and therefore the provisions of the Unfair Dismissals Acts 1977 to 2001 will not apply to the termination of this contract where such termination is by reason only of the expiry of the fixed term. 

The holder of the post shall possess professional qualifications and experience appropriate to the post.

The duties and responsibilities of the post are as set out in the attached job description.

2. PROBATION

The holder of the post is subject to the satisfactory completion of a probationary period of one year. The Registrar and Deputy President will nominate a Probationary Review Group to review the operation of the post at the end of one year. 

Probation will be formally determined in accordance with due procedures of the University. Notice not to confirm the appointment on the completion of the probationary period shall not expire until three months after the date on which the probationary period was due to terminate.
3.
CONFIDENTIALITY
The holder of the post shall not reveal, except as authorised by the President, Registrar and Deputy-President or Údarás na hOllscoile, or required by his/her duties, to any persons or corporation any confidential information regarding the affairs of the University which may come to his/her knowledge during his/her term of appointment; and to keep secret all confidential information entrusted to him/her. This restriction shall continue to apply after his/her appointment shall cease.

4. 
REPORTING RELATIONSHIP
The holder of the post shall carry out his/her duties under the direction of the Vice-President for Research, but shall work in consultation with the Directorate (Technology Transfer Advisory Committee), which has been established to advise the University, in this area.

5. RENUMERATION

The salary attaching to the post shall be point …. on the Professorial Scale currently …….per annum. Current scale is €113,604 (€108,048) p.a. rising incrementally to a maximum of € 145,952 (€138,655) p.a.  The scale is inclusive of and will be adjusted in line with national wage increases. 

Post holder will be paid by credit transfer monthly in arrears (subject to all statutory and agreed deductions).

Deductions for overpayments will be made from subsequent salary payments.

In determining the entry point to the scale, account will be taken of relevant experience and service.  

6. HOLIDAYS

Annual leave shall be at the rate of 26 working days in the calendar year and, in addition, the following days shall be extra leave: Public holidays, Christmas Eve, Two afternoons of the Galway races, seven days divided between Christmas and Easter holidays.

7. PENSION

This post is pensionable in accordance with the terms of these conditions, the Statutes of the University and decisions of Údarás na hOllscoile. The pension scheme is a contributory one, whereby a total salary deduction of 6.5% is made, 1.5% of this deduction is in respect of a spouse’s and children’s pension scheme.

8. SICK LEAVE


Staff may avail of up to a maximum of 7 days uncertified sick leave in any year, with a maximum of 2 days at one time, without a sick leave certificate.

For the purposes of calculation of this leave, a rolling year operates, (i.e. If a staff member is absent on 2nd March, 2010, then it is evaluated back to 3rd March, 2009 to confirm sick leave). Otherwise the University shall pay sick leave only on a social welfare certificate.

Paid sick leave will be granted in any year, on the following scale: 

· Less than one year’s service:  4 weeks

· Thereafter sick leave will comprise of six months at full pay, six months at half pay subject to a maximum of 12 months sick leave in any period of 4 years or less.

Salary, where appropriate, shall be abated by the amount of social insurance sickness benefit. The university sick leave policy is available on the HR website.

9. EMPLOYMENT EQUALITY

In line with the Employment Equality Acts, 1998 and 2004 the University will not condone harassment or bullying of any form in the workplace. A detailed University bullying and harassment policy is available on the HR website.
10. NOTICE

The holder of the post will be required to give three months’ notice of intention to resign from the post, such notice to be advised to the Director of Human Resources. 

Údarás na hOllscoile may, in accordance with due procedure, terminate the appointment at any time on one month's notice in the event of unsatisfactory discharge of duties, or for serious misconduct.

11. GRIEVANCE

From time to time, grievances caused by misunderstanding, disagreement or general dissatisfaction may occur among staff or between the University and its employees. 

Full recognition is given to the significance of personal grievances and it is our policy at National University of Ireland Galway that all grievances will be dealt without undue delay and resolved at the earliest possible stage.

Details of our grievance procedure are available on the HR website and should be read fully as part of your contract of employment with National University of Ireland Galway.

12. DISMISSAL

Disciplinary action is appropriate when an employee fails to meet satisfactory

standards with regard to, for example; conduct, job performance, attendance,

time keeping and the observance of University rules and regulations. All dismissals will be carried out in accordance with the provisions of the University disciplinary procedure available on the HR website.
13. RETIREMENT

For ‘new entrants’ the minimum retirement age is 65 years.

If deemed not to be a ‘new entrant’ (as defined in the Public Services Superannuation Miscellaneous Provisions Act, 2004) the person appointed shall be entitled to hold office until the age of sixty-five (65) years, subject to a requirement for the post and the fulfilment of duties.

After attaining the said age, the person appointed may be continued in the service of the University by Údarás na hOllscoile, from year to year, for a period not exceeding five years, provided that such further continuance is recommended to Údarás na hOllscoile by the President and sanctioned by Údarás na hOllscoile annually.

A person may retire on reaching the age of sixty (60) years, but pension and gratuity shall be in accordance with the terms of the appropriate University pension statutes.

14. WORK OUTSIDE THE UNIVERSITY

The holder of the post shall not undertake paid work outside the University without approval of Údarás na hOllscoile given through the President of the University. 
The holder will be required to live in such a place as will allow him/her to attend the University and discharge his/her duties on a full-time basis.

15. HR POLICIES & PROCEDURES
All University policies and procedures form an integral part of this employment contract and are available on the Human Resources website http://www.nuigalway.ie/hr .

Policies and procedures may be subject to update and revision, from time to time, in consultation with staff representatives as appropriate. 
Hard copies of University policies and procedures are available upon written request to the Human Resources Office. 
Changes to personal details during your employment should be confirmed in writing to the Human Resources Office where your records will be updated accordingly.

President’s Report [hard copies available on request]
Strategic Report 2009-2014  http://content.yudu.com/A1gtih/strategic/resources/index.htm?referrerUrl=http://login.yudu.com/Yudu/manageBookStaging.htm?nodeId=2464361
Ollscoil na hÉireann, Gaillimh

National University of Ireland, Galway
PROFILE OF THE UNIVERSITY

1.
Constitution

National University of Ireland, Galway was established in 1845 as Queens College, Galway, by Charter under the Queen’s Colleges (Ireland) Act.  Under the Irish Universities Act 1908, it became a Constituent College of the National University of Ireland established under that Act, and a new Charter was issued, changing its name to University College, Galway.
Under the Universities Act, 1997, the College (together with the other Constituent Colleges) was reconstituted as a University and its title was changed to National University of Ireland, Galway/Ollscoil na hÉireann, Gaillimh.  It is at the same time a Constituent University of the National University of Ireland, almost all of whose functions were transferred under the Act to the Constituent Universities.

The legal standing of the University derives from the Irish Universities Act 1908, its Charter issued under that Act, the University College Galway Acts, 1929 and 2006, and the Universities Act 1997.  The provisions of these instruments are further developed in Statutes and Regulations, made in accordance with those Acts and Charter.

The University’s general relationships with the State are mainly conducted through the Higher Education Authority.

2.
Authorities

The Charter and relevant legislation provide for two authorities, Údarás na hOllscoile (The University Governing Authority) and the Academic Council.

Subject to the provisions of the relevant Acts and Charter, Údarás na hOllscoile is empowered to manage and control all the affairs of the University.  Its membership (40) for the four-year period 1 February 2009 – 31 January 2013 is as follows: an external Cathaoirleach (Chairman), the President, the Registrar and Deputy-President,  5 Professors/Personal Professors, 5 other academic staff, 3 other employees, 2 elected officers of the Students’ Union, 1 postgraduate student, 4 graduates, 7 elected by the local authorities of the region, 2 nominees of the NUI, 3 nominees from selected external organisations (including business and industry), the President of St. Angela’s College, Sligo, a member drawn from artistic and cultural interests,  and 3 nominees of the Minister for Education and Science. 

Under the Universities Act 1997, the question as to whether the President, or another person (not an employee of the University or a member of Údarás na hOllscoile), is to be Cathaoirleach of Údarás na hOllscoile is a matter for decision by Údarás na hOllscoile at its first meeting and from time to time thereafter.

The Academic Council is the chief academic authority and, subject to review by Údarás na hOllscoile, controls the academic affairs of the University, including the curriculum, instruction and education provided by the University.  Its members are the President, the Registrar and Deputy-President, the Deans of Colleges, Heads of Schools, the Professors (including Personal Professors), the other Heads of discipline and other members drawn from the other academic staff grades and the student body, the Librarian, Director of Computer Services, Director of Adult and Continuing Education, the Príomhfheidhmeannach of Acadamh na hOllscolaíochta Gaeilge, the Director of the Centre for Excellence in Learning and Teaching; its present total membership is about 125.  The President is entitled to preside at all meetings of the Council.

3.
The President
Under the Universities Act, the President is responsible to Údarás na hOllscoile (The University Governing Authority) for the efficient and effective management of the University and for the due performance of his/her functions, and is subject to such policies as may be determined from time to time by it.  S/he shall, subject to the Act, manage and direct the University in its academic, administrative, financial, personnel and other activities and for those purposes has such powers as are necessary or expedient.
4.
The University Management Team

The University Management Team comprises:

The President

The Registrar and Deputy-President

The Executive Director of Operations

The Vice-President for Capital Projects
The Bursar

The Secretary

The Vice-President for Innovation and Performance.

The President is the head and chief officer of the University and is appointed for a 10-year period, subject to retirement at 65 (for those already employed in the public sector in Ireland). The Vice-Presidents are initially appointed for a four-year period and are eligible for reappointment for one further four-year term.  Acting under the President, the various members of the UMT each have specific policy and line-management responsibilities and functions.  These responsibilities and functions will be reviewed from time to time.

5.
Strategic Plan 2009-14
In September 2009, following widespread consultation, the University published the NUI Galway Strategic Plan.  NUI Galway offers a holistic, educational and cultural experience to its diverse student body.  Our University is recognised nationally and internationally for innovation, excellence and leadership in selected and distinctive programmes of teaching, research and scholarship.  Our programmes reflect the strengths of the University, national priorities, and the strengths and needs of the region.  We have a particular commitment to Gaeltacht regions and the Irish language community. The University seeks to develop and sustain effective strategic partnerships with relevant regional, national and international stakeholders and organisations.

A copy of the Strategic Plan is enclosed.

6.
Colleges and Schools
The University has recently re-organised how it conducts its academic affairs and now is grouped into the following five Colleges:-

· Arts, Social Sciences and Celtic Studies

· Science

· Medicine, Nursing and Health Sciences

· Engineering and Informatics

· Business, Public Policy and Law

Each College has the right to take into consideration all matters bearing upon the studies within its scope and, subject to review by Údarás na hOllscoile and the Academic Council, is responsible for the transaction of all academic business pertaining to it.

A copy of the structures of the Colleges and Schools/Disciplines is enclosed.

7.
Academic Programmes

The University provides teaching in those five Colleges, up to PhD level, for primary and postgraduate degrees and for a wide variety of Diplomas and Certificates and, in conjunction with Extern Examiners, conducts examinations and confers awards (under the 1997 Act, all degrees and other qualifications are technically NUI degrees and qualifications, although awarded by the individual Constituent University).  55 separate programmes of study are offered for undergraduate students, and over 150 taught programmes at Postgraduate level and about 140 research programmes.
The University has displayed considerable dynamism in the development of programmes to meet the evolving needs of society.  For example the number of undergraduate programmes has grown over the last decade from 30 to 55.  Similarly at postgraduate level the University has introduced innovative programmes in areas ranging from Neuropharmacology to Regenerative Medicine and from Culture and Colonialism to Health Promotion.
The University also provides a programme of Adult and Continuing Education and conducts a number of Summer Schools (see 13 below).

The Centre for Excellence in Learning and Teaching (CELT) plays a central role in relation to academic staff development, audiovisual services, learning technologies, language laboratories, teaching and learning policy, and (through the Community Knowledge Initiative) civic engagement and service learning.

8.
Student Body 
In the 2009-10 Session, total student enrolment stands at 17,380 (13,469 fulltime, 2,782 part-time, 222 Examination Only, 282 ERASMUS, and 294 Summer School). Postgraduates accounted for 23% of enrolment (excluding the latter two categories). Almost 60% of enrolment is female. There were 1,999 overseas students (including ERASMUS), from a total of 92 countries.

9.
Research


NUI Galway has developed a distinguished reputation for its integrated approach to teaching and research.  It has over 1,000 students undertaking post-graduate degrees through research, and had an external research income of over €65 million in 2009.


The overarching objective of NUI Galway’s Strategy for Research and Innovation (2009-2014) is that NUI Galway be firmly embedded within the top rank of research universities internationally, in selected prioritised areas. To meet this objective, the University has identified and prioritised a set of cross-disciplinary research themes, building on our research achievements to date, and is focusing its resources and efforts on these themes through targeted recruitment and resource allocation, and the establishment of a number of specialised research institutes and centres.


Our approach to research is guided by the following principles

· The process of prioritisation in building on the academic strengths of the University

· Responsiveness to regional, national and international interactions, allied to the national demands to support the achievement of the knowledge and innovation economy and society.

· Partnership and collaboration with regional, national and international research organisations which enable the achievement of greater effectiveness, complementarities and economies of scale.

· Organisational restructuring to facilitate new interdisciplinary modes of interaction

· A commitment to knowledge transfer and innovation, which is underpinned by an intensification of knowledge dissemination and a particular focus on technology transfer and commercialisation 


Research Priorities


The five thematic research priorities of the University are:

i. Biomedical Science and Engineering

ii. Informatics, Physical and Computational Sciences

iii. Environment, Marine and Energy

iv. Applied Social Sciences and Public Policy

v. Humanities in Context


These thematic research priorities transcend School and College boundaries, are intimately linked to staffing and other resources, and are integrated within the overall framework of University strategic foci.  NUI Galway places significant emphasis on inter-disciplinary research programmes, and the development and expansion of collaboration and research alliances with economic, social and cultural partners, in areas of regional and national strategic importance. This strategy has resulted in the creation of research clusters in themes that are academically challenging, economically viable, and regionally and nationally relevant. 

10.
Staff


The University employs 2,546 staff, including fulltime and part-time.  The academic complement is 1083 staff, of whom 728 are fulltime, and a further 445 staff are employed as researchers.  Additionally, there are 116 technical and senior technical officers, with a further 902 staff engaged in computing, library, administration and ancillary services.

Human Resource issues are managed within the Human Resources Office, under the direction of the Director of Human Resources and Organisational Development, working with the Executive Director of Operations and with appropriate liaison with the Registrar and Deputy-President, who has a special responsibility for academic staff.

11.
Finances 
The University is its own financial authority and has an annual income, for recurrent purposes, of about €231m, including contract research income of approximately €65m.  The sources of income (excluding contract research income) are State Grants (45%), Student Fees (45%) and Miscellaneous (10%).  Pay costs comprise 71% of recurrent expenditure.

12.
The University and Irish

The University has a special obligation, and a policy, to promote the use of Irish in its teaching and administration.  The original legislative mandate was set out in the University College Galway Act 1929.  Under an amendment to that Act in 2006, made at the University’s request, the obligation that competency to carry out the duties of the post through Irish constitute a factor (and in certain circumstances a decisive factor) in all appointments was removed; in its stead, the Act now provides a re-statement of the University’s unique strategic commitment to Irish by requiring that the provision of education through Irish shall be one of the principal aims of each strategic development plan.  In line with other organisations in the public sector, the University also has a Scéim Teanga in operation under the Official Languages Act 2003/Acht na dTeangacha Oifigiúla 2003.

Under the University’s Strategic Plan 2009-14, which includes as one of its strategic priorities the development of an exemplary bilingual campus, a number of specific initiatives have been undertaken, most significantly the establishment of a new, integrated, structure (Acadamh na hOllscolaíochta Gaeilge) within the University, to plan and implement academic programmes through Irish, responsive to the community’s educational and developmental needs, in addition to the traditional programmes and courses offered in a number of areas, and the further development of the University’s Gaeltacht centres in Galway and Donegal.  Irish is fairly widely used in the administrative services of the University, particularly in its central offices, and facilities are offered to assist staff and students in developing their competency in Irish.
In addition to Áras na Gaeilge (the centre for Irish-language activities on the main campus), the University, with support from the Department of Community, Rural and Gaeltacht Affairs and Údarás na Gaeltachta, operates three Gaeltacht centres – Áras Mháirtín Uí Chadhain in An Cheathrú Rua, Áras Shorcha Ní Ghuairim in Carna and Ionad an Acadaimh in Gaoth Dobhair – which, aside from tailored language courses for students, staff and outside organisations, provide Diploma, Degree, Higher Diploma and Master programmes and research services, with a view to the sustainable development of the Gaeltacht and the Irish language nationally.  Language courses are also offered in some 20 other locations outside the Gaeltacht.
13.
Relationships with the Community and the Region

NUI Galway is strongly committed to the principle of expanding social and geographic access to its programmes and to forging and maintaining links with the communities of its region, through a variety of educational, community service and social inclusion initiatives. 

The University has operated an educational outreach programme since the 1960s, whereby off-campus educational programmes are offered throughout the region and across the entire island of Ireland.  Outreach programmes include the provision of fulltime, part-time and open and distance learning programmes at certificate, diploma, degree and postgraduate levels.  The cumulative impact of outreach and non-traditional programmes can be appreciated from the fact that close to 40,000 individuals have participated in its programmes over the last 40 years.  Such courses have also been provided abroad, in the Baltic countries and currently in Sri Lanka and Kosovo.
To facilitate access for the socio-economically disadvantaged and non-traditional groups, the University, alone and in partnership with other institutions, has established a range of Access and Foundation courses for school-leavers and adults across the Border, Midland and Western Region (which enjoys Objective 1 status).  Completion of these gives students special admission to the University’s full-time and part-time undergraduate programmes.

14.
Relationships with Business and Industry
The University has a longstanding involvement in the promotion of indigenous enterprise and the direct provision of services to locally based industry.  The first incubator centre on an Irish university campus was set up here in 1984 and a significant number of campus companies have been established as a direct result.  

The Technology Transfer Office is a high-performance team that guides breakthrough NUI Galway research to business reality through comprehensive support services.  Its Business Innovation Centre provides an environment for entrepreneurship and new business growth, with 23 incubation units which offer the necessary infrastructure to support biomedical and biotechnology start-up companies and with priority given to companies spinning off from campus research.  The Office also provides expert Technology Transfer and Intellectual Property support.

15.
Links with other Third-level Institutions 
In addition to a wide range of international links, the University has a longstanding relationship with St. Angela’s College, Sligo, originating in its becoming a Recognised College of the NUI in 1978 under the supervision of NUI Galway, but which has since led to an increasing number of joint educational and developmental initiatives.

That culminated in St. Angela’s College’s becoming a College of NUI Galway on 1 Eanáir 2006 under a formal Agreement, while retaining an appropriate degree of autonomy and preserving its separate legal status and its traditional ethos.  There is appropriate cross-representation of staff on the academic bodies of the partner institutions, including membership of Údarás na hOllscoile for the President of the College.

In 2003 the College was designated by the Minister for Education and Science as henceforth the sole national centre for the training of teachers of Home Economics, with a consequent growth and diversification of its specialisms within that discipline.  Its educational provision, however, has expanded for beyond that original remit.  Today it offers programmes at Bachelor, Master, Higher Diploma and Diploma levels in a wide range of aspects of Home Economics, Education (including Special Education Needs), Nursing (General and Intellectual Disability), Food, Textiles, Fashion and Design; it also provides an Access course for the socioeconomically disadvantaged in association the University, and cooperates in the delivery onsite of NUI Galway’s BA programme in Economic and Social Studies.  It also has an important Food Product Development Centre and has been involved in a variety of cross-Border projects with educational institutions in Northern Ireland.  The College currently has an enrolment of 510 fulltime and 472 part-time students and a staff of 87 fulltime and 19 part-time.  
The University also has had since 1991 a strategic link with the Shannon College of Hotel Management, under which students of that College pursue, under the supervision of the University, a BComm degree, the final year of which is spent in the University.  A BBS degree in International Hotel Management commenced in 2001 in collaboration with and under the supervision of the University.  In that year the College also became a Recognised College of the NUI.

Consequent on the dissolution of Aer Rianta (its owners), and in response to an approach from the College, a proposal for the incorporation of Shannon College into NUI Galway has been made to the HEA.

Also in Co. Clare, the University partners Burren College of Art in the offering since 2003 of a postgraduate programme leading to the award by NUI Galway of the Master of Fine Arts degree.  A PhD research programme in the College in Studio Art has also been approved by the University.

In 2000, in the context of the National Development Plan which projected significant investment for the new Objective 1 (Border, Midland and Western) region, the University, which is the only University in that region, initiated broader cooperative links with all the higher education institutions in the region, in the form of a unique Regional Higher Education Network (LÍONRA).  This network, which will formalise at institutional level a wide range of cooperative measures and maximise the provision of education and training opportunities for all residents of the region through innovative approaches and the use of new technologies, comprises the University, St. Angela’s College, Sligo, and the Institutes of Technology in Galway-Mayo, Sligo, Athlone, Dundalk and Letterkenny.

The University, through the recently established Atlantic University Alliance, is engaged in an inter-regional technology transfer project with University College Cork and the University of Limerick.  The AUA aims to pool their individual expertise and resources, making them available through joint projects in training, education and R&D.  At the heart of the Alliance is its interaction with academia and industry.  Among its projects are part-time Diploma, Degree and Master programmes delivered by distance/on-line learning in areas such as Technology Management and Science & Technology Studies.

The University is involved in collaborative projects with the University of Ulster, Queen’s University Belfast, the Rural College at Draperstown, Co. Derry, and the Open Training College Dublin.

Abroad, there are direct programme linkages with Regis University (Denver, Colorado), the University of Prishtina (Kosovo) and the Ahavoli Institute of Psychology (Jaffna, Sri Lanka).
More recently, the University has launched a Strategic Alliance with the University of Limerick, across all key areas of activity, in support of the social and economic development of our wider region. By combining the strengths of the two universities, we will enhance the services we provide to our students, (through a student mobility Link to Learn programme)  and to the community, while being responsive to the needs of our industry and business partners. The Alliance will have an international dimension, through a partnership with Georgia Institute of Technology in the US. The Institute will work with the Alliance to establish a translational research institute to focus on technology commercialisation with industry partners.

16.
The Campus
The main University Campus, with an area of some 105 hectares in the heart of the city of Galway, is attractively situated on the west bank of the River Corrib, and stretches from Nuns’ Island in the south to the Sports Grounds in Dangan to the north.  Other facilities are located at An Cheathrú Rua (Acadamh na hOllscolaíochta Gaeilge), Carna (Marine Science Research Facility, and Áras Shorcha Ní Ghuairim), Mace Head, Carna (Atmospheric Research Station) - all in Co. Galway  -  and Carron and Finnevara in Co. Clare (Natural Sciences Field Stations), and Ionad an Acadaimh in Gaoth Dobhair in Co. Donegal.  The oldest building on the main campus, the original Quadrangle building, of limestone in a Tudor style, dates from 1849.  The Clinical Science Institute is located on the Galway University Hospital site beside the main campus.  The University premises comprise some 153,000 sq. m. of buildings, including student residences on the upper campus.
The following construction projects have been completed in recent years: 

· J.E. Cairnes Graduate School of Business and Public Policy
· Áras Moyola (centre for Nursing, Therapies, and Political Science and Sociology)
· Marine Science Buildings at Carna and the Main Campus
· Student Sports Complex
· Student Cultural Centre – Áras na Mac Léinn
· Nursing Library
The University  is continuing its major campus development programme under the Strategic Plan  2009-2014 .  A  New Engineering School  and a Podiatry Building   are  currently under construction, three new research buildings  are  shortly to commence construction, and planning/design works  are  underway for new campus infrastructure (entrance, landscaping, and utilities), a Human Biology Building, and an Arts Millennium Building extension.
The campus has evolved to its present size and shape, largely in accordance with a Master Plan for Physical Development, which was prepared by Scott Tallon Walker, Architects, in the late 1960s and early 1970s and updated in 1997; it is available on the Buildings Office website (www.nuigalway.ie/buildings).  This evolution required land and buildings acquisition on a large scale, which was supported by the local authority (Galway City Council) through land zoning designations in its City Development Plans over many years.  The Master Plan for Physical Development is currently being reviewed and this will be completed in 2010.

17.
Library
The James Hardiman Library

The James Hardiman Library is the main Library for the University and is located at the heart of the campus. There is also a separate Medical Library located in the Clinical Science Institute at University College Hospital. The Library has 99 staff (72.15 FTE) and a total budget for 2009/10 of €6.5m.

The Library contains approximately 450,000 printed books, with the total library stock, including bound periodicals, being nearer to 670,000 volumes. There is a strong emphasis on electronic access to journals in  particular and the Library provides over 25,000 journal titles in full text, along with 350,000 electronic books.  NUI Galway’s participation in IReL (the Irish Research eLibrary), a nationally funded programme to acquire electronic content on a consortium basis, is largely responsible for this.  Access to e-content is available from any networked point on campus or via the wireless network, and collections are also accessible off-campus.  Full details of holdings are available through the Library website.

The Library is also strong in archives and special collections, which include the Douglas Hyde manuscripts, Galway’s municipal records dating from 1484, the Delargy collection, the Library of the Franciscan Order in Galway and a varied collection of documents and papers of local interest.  In addition, it has a particularly good collection of Irish-language newspapers and a substantial collection of West of Ireland provincial papers dating back to c.1915.  The Library is rich in theatre archives, many of which relate to theatre in Galway.  It holds the archives of the Druid Theatre Company, An Taibhdhearc, Galway Arts Festival and MACNAS and also the O’Malley archive, which contains substantial material on Belfast’s Lyric Theatre. There are also strengths in literary, political and performing arts archives, exemplified by the John McGahern and Brendan Duddy archives. 

The Library management system is Aleph from Ex Libris, supported by associated context linking software, SFX, and the innovative Primo search interface, the latter installed in only a small number of UK and Irish universities. 

Full details of all Library services are available at: http://www.library.nuigalway.ie
18.
Computer Facilities
The University’s ICT services are provided by Information Solutions and Services (ISS). ISS reports to the Executive Director Operations and has a  staff total of 50 FTEs.

There is an extensive high speed campus network.  This is complemented by a recently upgraded wireless network which continues to grow.  The University has a very high speed Internet connection provided by HEAnet, the Irish national research and education network.  High speed network links are also being provided to outlying research stations at Carna, Mace Head and Carron, and to the Acadamh na hOllscolaíochta Gaeilge locations at Gaeltacht sites in An Cheathrú Rua, Carna, Gaoth Dobhair, and, in future, Baile an Fheirtéaragh. 

University-wide eMail services are provided to staff and students. A University wide directory service is currently being implemented with associated file storage and print services.

The main ICT resources for teaching and learning are the eResources provided by the James Hardiman Library, the Blackboard Virtual Learning Environment (VLE), and about 150 specialist software packages.  Delivery of the VLE is led by CELT.  A range of specialist software packages are currently hosted on some 1500 computers distributed across the campus in about 60 computer suites.  About half these computers are available for general student use; the other half are restricted to use by students in specific academic units.  There is also some specialised local ICT provision for student use in areas such as Engineering and Informatics and language learning.
ISS supports a range of enterprise applications (Student records, Finance, HR/Payroll and Estates Management) to support the administration of the University.  These services have been extended to provide a range of web service services to staff/students.
19.
Quality System

The Quality procedures in the University have been to the forefront of Quality Assurance activities in the Irish University sector since the mid-1990s and quality-related activities are now a routine part of University life here.

Since 1995-96 almost 20 departments and other academic units such as Colleges, Schools, research centres and programmes have been reviewed each year.  Since 2003-04, academic disciplines and programmes in the University are being reviewed for the second time, and the review cycle is now about five to six years.  The majority of administrative and support units have also undergone a review since 1996. 
National University of Ireland, Galway
Ollscoil na hÉireann, Gaillimh
Director of Technology Transfer Office
APPLICATION AND APPOINTMENT PROCEDURES

1.
Application


Candidates must lodge the following with the Human Resources Office on or before 5.00p.m. on Thursday 23rd September 2010.
(a)
One typewritten hard copy of their application (Curriculum Vitae, Covering Letter, Summary of Curriculum Vitae Form), including the names of at least three, and not more than five, referees.

Please note that an application will ONLY be considered if the Summary of Curriculum Vitae Form is completed and if the hard copy of curriculum vitae, the Summary of curriculum vitae Form and the covering letter are submitted by the closing date. 

(b)
An acknowledgement of receipt of your application will be sent to you from the HR Office.
Please note that applications by email or fax will not be accepted. 

The successful candidate will be required to submit evidence of age, original qualifications and undergo a medical examination.

2.
Assessment Procedure

(a)
Assessment Board


Applications will be considered by the Assessment Board, which will shortlist and interview candidates. 


Candidates who are invited to attend for interview will have their reasonable return travel and subsistence expenses paid. 

(b)
Interview Dates


Candidates will be advised of arrangements in due course.

Human Resources Office
August 2010
	
	FOIRM Achoimre den Curriculum Vitae—Summary of Curriculum Vitae FORM

	(a)
	Ní foláir curriculum vitae iomlán a sholáthar—A full curriculum vitae must be submitted.

	(b)
	Beifer ag cóipeáil na hachoimre seo lena scaipeadh;  ba chóir, mar sin, í a chlóscríobh nó a líonadh isteach go soiléir de láimh i ndúch dubh—This summary will be copied for circulation; accordingly, it should be typed or clearly handwritten in black ink.

	
	

	A
	An Post—Post 
	Director of Technology Transfer Office   Ref: 007029
	

	
	
	
	
	
	

	
	Title            
	
	Sloinne—Surname
	
	Réamhainm(neacha)—Forename(s)
	
	

	
	
	

	
	Seoladh (do chomhfhreagras)—Address (for correspondence)
	
	

	
	
	

	
	Ríomhphost—E-mail
	Teil—Tel.
	
	

	
	
	
	
	
	

	
	An náisiúnach den AE thú?
	
	Sa chás nach náisiúnach den AE thú, an bhfuil ceadúnas oibre de dhíth ort?
	
	

	
	Are you an EU  national? 
	
	If not, do you require a work permit?
	
	

	B
	Sonraí faoi Oideachas Tríú Leibhéal—Details of Third Level Education

	
	Ollscoil agus/nó eile

University and/or other
	Ó 

From
	Go 

To
	Cúrsaí, Courses 
	Cáilíochtaí, Qualifications
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	

	C
	Scoláireachtaí & Gradaim (tabhair an bhliain & ainm an údaráis dámhachtana)—Scholarships & Distinctions (give year of award & awarding body)

	
	
	

	
	
	

	
	
	

	D
	Ballraíocht/Comhaltacht de Chomhlachtaí/d’Fhorais Phroifisiúnta—Membership/Fellowship of Professional Bodies/Institutions
	

	
	
	

	
	
	

	
	
	

	E
	Cuntas ar Fhostaíocht—Employment Record
	

	
	Fostóir—Employer
	Ó

From
	Go 

To
	Teideal an Phoist – Title of Post 
	Príomhdhualgais an Phoist –  Principal Duties
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	

	F
	Gnéithe ar leith de do chleachtadh proifisiúnta agus/nó ábhair spéise phroifisiúnta atá agat; líon na bhfoilseachán, líon na bhfoilseachán measúnaithe, líon na bpáipéar comhdhála, más ann dóibh. 

Specialised professional experience and/or particular professional interests; no. of publications, no. of refereed publications, no. of   books, no. of conference papers, if any.

	
	
	

	
	
	

	
	

	G
	Teangacha agus cumas iontu (m.sh., líofa, an léamh amháin, agus srl.) Knowledge of Language (e.g., fluent, reading knowledge only, etc.)

	
	
	

	
	

	H
	Moltóirí (ainmneacha, seoltaí agus mionsonraí ríomhphoist agus gutháin líon nach lú ná triúr moltóirí agus nach mó ná 5 moltóirí) – Tabhair faoi deara, le do thoil, go rachfar i dteagmháil le moltóirí roimh an agallaimh.
Referees (names, addresses including email and telephone details  of at least 3 but not more than 5 referees) – Please note that references will be sought prior to interviews

	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	



EQUAL OPPORTUNITIES MONITORING FORM

PLEASE RETURN COMPLETED FORMS IN A SEPARATE SEALED ENVELOPE TO:

THE EQUALITY MANAGER, NUI, GALWAY
NUI Galway is committed to developing, maintaining and supporting a policy of equal opportunities for its current staff and potential staff.  In order to monitor the operation of this policy, it is necessary to collect certain key information to be used solely for the purposes of monitoring. 

Access to this information will be strictly controlled by the Equality Manager and will not be available to those considering your application for employment.  Monitoring will involve the use of statistical summaries of information in which the identities of individuals will not appear.  The information will not be available for any purpose other than equal opportunities monitoring.  Your co-operation in the completion of this form is appreciated.

1.
Are you employed by NUI Galway at present?  
   Yes

     No   


2. 
Gender:





Female
     
     Male


3.
Marital Status:          Single  

Married 



Separated  




     

Divorced
    
    Widowed  

Living with Partner   

Other


4.
Family Responsibility:      Parent
                 Guardian  
         Carer
            Other


5.
Sexual Orientation:     Heterosexual                 Homosexual                Lesbian              Bisexual   


6.
Religion (if none, please indicate):      





7.
Age:  

8.
Disability includes all forms of disability, do you have any of the following listed conditions: 





Yes

No  


If Yes, please indicate which of the following apply to you:

a) Physical Disability (e.g. disability affecting mobility)


b) Sensory Disability (e.g. visual or hearing impairment)

c) Chronic illness (e.g. heart condition, bronchitis)


d) Blood disorders (e.g. haemophilia, chronic anaemia)      

e) Mental Health Difficulty (e.g. schizophrenia)


f) Emotional Health Difficulty (e.g. depression, phobias)

g) Severe or specific Learning Difficulties (e.g. dyslexia, intellectual/mental handicap)  

h) Drug Dependency (e.g. alcohol abuse, soft drugs)          

i) Other please specify _____________________ (e.g. severe asthma/diabetes/epilepsy/allergies)            


9.
Ethnic Origin/Race, please state:                                               


10. 
Member of Traveller Community:              Yes

No   

Date completed: __________________________________________
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Post Reference:  Director of Technology Transfer Office


Ref: 007029





Please complete anonymously:  Do not put your name on this form























Scríobh d'ainm agus do sheoladh sa bhosca thuas/


Write your name and address in the above box.





Acmhainní Daonna/Human Resources





Is mian liom d'iarratas ar an bpost thíos a admháil/ 


I wish to acknowledge receipt of your application for the following post:





Adhmháil ar Iarratas/Acknowledgement of Application
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