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Established / Personal Professor of Applied Physics

(Experimental Optics or Photonics)

Applications are invited for the post of Established Professor / Personal Professor of Applied Physics in the School of Physics at NUI Galway.  The successful candidate will provide dynamic research leadership in the area of experimental optics or photonics, show a strong commitment to teaching and provide wider academic leadership within the School.

This post is associated with the impending retirement of Professor Chris Dainty.  

Located within the College of Science, the School of Physics comprises 17 academic staff, all of whom contribute to research and teaching activities.  The research activities are organised in three main clusters, Optics (including Applied Optics, Lasers, and Biophotonics), Atmospheric and Aerosol Physics, and Astrophysics.  There are also the cross cutting themes of Medical Physics and Computational Physics.  The School graduates approximately 12 PhD students annually.  The successful applicant would be expected to build on the existing strengths of the Applied Optics Group but may have expertise in other areas of experimental optics or photonics.  

The School graduates approximately 25 Honours B.Sc. students from its four-year undergraduate physics courses.  The courses include denominated degrees in physics & applied physics, physics with medical physics, and physics with astrophysics.  The School also contributes significantly to service teaching across the University, particularly in first year.  The total numbers of first, second and third year students are approximately 850, 70 and 30 respectively.

The successful candidate shall possess:

· An internationally-recognised track record for research in experimental optics or photonics - as evidenced by an exceptional publication record in top-ranking journals, a proven ability to develop innovative research, together with demonstrated success in competing for funding at national and international levels
· The capacity to provide dynamic academic leadership in the development of the discipline and generally in the promotion of teaching and research

· A strong commitment to teaching at all levels within the University, ideally as evidenced by experience of course delivery and design

· A BSc and PhD or equivalent in Physics

· The capacity to represent effectively the subject and the School, within and outside of the University

· The ability to act as Head of School for an appropriate period and demonstrated excellent leadership, interpersonal and communication skills appropriate to that role

· A willingness to participate in the overall life of the University.

The appointment will be made at the level of established professor or personal professor, depending on the experience of the successful applicant.  The appointment will be made within the provisions of the Employment Control Framework.

Salary: 
From €113,604 p.a. to €145,952 p.a. (Established Professor)



          €133,001 p.a. (Personal Professor)
(For pre 1995 public sector entrants in Ireland, the D class salary rates will apply).

For informal enquiries, Professor T.J. Glynn, +353-91‑492516 or email thomas.glynn@nuigalway.ie
Additional information on the School of Physics is available at: http://www.nuigalway.ie/physics  

Further information on the University's Strategic Plan is available at:  http://www.nuigalway.ie/news/publications.php 

Closing date for receipt of applications is 5.00 p.m. on Friday, 8th October 2010.
It will not be possible to consider applications received after the closing date.

Candidates should submit seven hard copies of their application (i.e. cv, summary of curriculum vitae form, covering letter) to Human Resources Office, NUI Galway , University Road, Galway. Contact phone no. for the Human Resources Office: +353 (0) 91 492151.
Please note that applications by email or fax will be rejected.
Please note that appointment to posts advertised will be dependent upon University approval, together with the terms of the employment control framework for the higher education sector.
National University of Ireland, Galway is an equal opportunities employer.
Established / Personal Professor of Applied Physics

(Experimental Optics or Photonics)

Job Description
Purpose of the Post:
The holder of the post will fill the vacancy which arises from the impending retirement of Professor Chris Dainty.
The post holder will provide dynamic research leadership in the area of experimental optics or photonics, and wider academic leadership within the School.
* The NUI Galway academic structure has two distinct professorial levels.

The title of Personal Professor is principally used for promotional appointments (to recognise outstanding performance by academics) and sometimes as a recruitment grade.

The title Established Professor is normally reserved for the principal professor in a discipline.  It may also be used to recruit new senior staff to lead important research initiatives or strengthen key research areas.

Principal Duties and Responsibilities:
· Teaching (Tutorial, Demonstrating, Lecturing)

The post holder will show a strong commitment to teaching at all levels within the University and will personally engage in undergraduate and postgraduate teaching activities.
· Research (Publications, Grant Applications/Awards, Ph.D. students)

The post holder will engage in research and publish in the area of experimental optics or photonics

The post holder will make applications to funding agencies to support his/her research programme, including the support of students and postdoctoral fellows.
The post holder will be proactive in inviting PhD and MSc students to participate in research projects and provide active supervision for them.
The post holder will be expected to engage with industry partners to maximise the impact of her/his research activities for the University, and for the region.

· Administration (Administrative, Management, Wider contribution)

The post-holder will be willing to act as Head of School for an appropriate period.

The post holder will represent effectively the research area, the discipline of Physics and the School, within and outside of the University.
The post holder will provide dynamic academic leadership in the development of the designated research area and, generally, in the promotion of teaching and research within the discipline.
· Contribution to Community

The post holder will have a willingness to participate in the overall life of the University

Eligibility Requirements

Essential:
· BSc and PhD or equivalent in Physics.

· Publications in top-ranked peer-reviewed journals in the area of experimental  
optics or photonics.

· Obtained significant funding from national and international sources.
· Led research group with PhD students.

· Capacity to provide dynamic academic and administrative leadership.

· Excellent interpersonal skills.

· Excellent communication skills.

· A willingness to participate in the overall life of the University.
Desirable:
· Formal lecturing experience including course development.

· Experience engaging with industry partners.

Background information for the appointment of the

Established/Personal Professor of Applied Physics, 2010

School of Physics, National University of Ireland Galway

The National University of Ireland was established in 1845 with Physics as one of the founding disciplines.  The University now has over 16,000 students and 2,200 staff, organised into five Colleges: Science; Engineering & Informatics; Medicine, Nursing & Health Sciences; Business, Public Policy & Law and Arts, Social Sciences & Celtic Studies.

The School of Physics is located with the College of Science and comprises 17 academic staff (3 established professors, 1 personal professor, 4 senior lecturers and 9 lecturers).  An additional member of staff is currently Dean of Science and there are four adjunct staff and a number of active emeritus staff.  There are 9 technical staff and 3 administrative and support staff.  A number of the technical and administrative staff work in a job-share capacity.  In addition there are approximately 43 research staff, including research assistants, engineers, post-doctoral fellows and research administrators.  The School is housed in a contiguous area within the main University Concourse building.  It is aligned with the School of Chemistry to form the Division of Physical Sciences.

The vision for the School of Physics is as follows:

· Promote a stimulating and high quality learning experience in Physics for students, equipping them for the changing needs of the workplace and preparing them for life-long learning.

· Encourage and support the development of leading-edge research in Physics which is nationally leading and internationally competitive, and, where relevant, create an inter-disciplinary research environment in the School, Division, and in NUI, Galway. 

· Contribute to the intellectual and material development of the community and of the region. 

The School graduates approximately 25 Honours B.Sc. students from its four-year undergraduate physics courses.  It is expected that this number will increase over the next few years.  The courses include denominated degrees in physics & applied physics, physics with medical physics, and physics with astrophysics.  We also admit students to Physics via an omnibus first year entry.  All three of our undergraduate programmes have a substantial overlapping core of material and have recently been accredited by the Institute of Physics.  

The School also contributes significantly to service teaching across the University, particularly in first year.  In addition to teaching a full year algebra based physics course to first year Science and Medical students, we teach one-semester introductory course to engineering students.  We contribute to a multi-disciplinary undergraduate programme in Health & Safety Systems as well as to taught master degree programmes in Medical Physics and Occupational Health & Safety & Ergonomics.  The total numbers of first, second and third year students attending core physics courses are approximately 850, 70 and 30 respectively.  All academic staff in the School contribute to the teaching programmes.

Members of the School nominate a Head every four years via an agreed election process, for appointment by the President.  The Head of School has an executive role and devolves administrative tasks as appropriate to staff in the School.  The Head nominates a Deputy Head on an annual basis.  There are plenary meetings of the School three times per year and monthly meetings of an executive committee as well as sub-committees for teaching & learning, research & graduate education and promotion.  

The research activities are organised in three main clusters, Optics (including Applied Optics, Lasers, and Biophotonics), Atmospheric and Aerosol Physics, and Astrophysics.  There are also the cross cutting themes of Medical Physics and Computational Physics.  The School graduates approximately 12 PhD students annually.
The Optics & Photonics group includes 6 permanent staff, 22 research staff and 21 students.  Its activities include those of the National Centre for Laser Applications (NCLA) and Applied Optics. The NCLA research group has a broad portfolio of fundamental and applied research on laser material interactions. The group also works closely with industry in technology transfer and training. The research activities of the Applied Optics group are centred on the development and application of adaptive optics.  The NCLA and Applied Optics groups are funded by national and international programmes and collectively form the Centre for Applied Photonics, LightHOUSE.  With the appointment of an established Professor of Biophotonics in 2009 a third strand has been added to the optics cluster with research in photo-medicine and nano-scale photonics

	Optics Cluster - Academic Staff

	Name 
	Research Interests

	Prof. Chris Dainty
	Applied optics; adaptive optics in vision science, lasers, and optical communication; characterisation of atmospheric turbulence; polarisation imaging; smart optics.

	Dr Nicholas Devaney
	Adaptive optics, optimal algorithms for exoplanet detection, retinal imaging.

	Dr Alexander Goncharov
	Optical imaging, astronomical and ophthalmic optics, vision correction, modelling of the human eye.

	Prof. Tom Glynn
	Fundamental studies of the laser-material interaction; laser applications in material processing; material characterisation using optical techniques; optical spectroscopy.

	Dr Gerard O’Connor
	Laser-based micro- and nano-fabrication; laser material interactions; laser processing of semiconductors and metals, laser technology  transfer

	Prof. Malini Olivo
	Biophotonics; photonics in photomedicine for applications in oncology, metabolic medicine, infections etc, nanoscale photonics for molecular imaging and biosensing applications in translational nanomedicine


The Atmospheric, Environmental & Aerosol Physics cluster consists of 5 permanent staff and currently some 13 research staff and 15 postgraduate students.  The cluster members have developed a leadership role in Ireland an abroad in areas of climate change, air-sea exchange and air quality and operate the international ocean-atmosphere research facility, Mace Head, near Carna, Co. Galway.  There is also considerable activity in the cluster in the area of indoor pollution and occupational hygiene.  Members of the cluster are involved in research activities under the auspices of the Environmental Change Institute where they were instrumental in setting up the Centre for Climate Change and Air Pollution Studies (C-CPAS)

	Atmospheric, Environmental & Aerosol Physic - Academic Staff

	Name 
	Research Interests

	Dr Harald Berresheim
	Atmospheric composition, oxidation capacity, climate change, organic aerosol, free radicals, field studies, mass spectrometry, modelling

	Dr Miriam Byrne
	Indoor air pollution transport; dermal exposure assessment; exposure modelling.

	Dr Marie Coggins
	Indoor air pollution and health; occupational exposures; environmental exposures

	Prof. Colin O’Dowd
	Atmospheric aerosol and cloud formation; process and regional climate modelling; remote sensing of atmospheric properties; air-sea exchange.

	Dr Brian Ward
	Ocean-atmosphere greenhouse gas exchange; eddy covariance fluxes; photoacoustic gas detection; upper ocean turbulence; autonomous ocean profiling instrument; upper ocean salinity


The Centre for Astronomy consists of 5 permanent academic staff, 4 research staff and 8 postgraduate students.  Centre members have expertise in high speed polarimetry, the study of pulsars, star clusters, star formation, brown dwarfs and gamma-ray astronomy.  They have established international collaborations and obtain access to major observatories.  The Centre houses a super computer and a 3-D visualisation suite.

	Centre for Astronomy - Academic Staff

	Name 
	Research Interests

	Dr Raymond Butler
	High angular and time resolution optical/IR astronomy; observations/modelling of open star/globular clusters; image processing algorithms/ pipeline development; virtual observatories.

	Dr Gary Gillanders
	Gamma-ray astronomy; instrumentation for atmospheric Cherenkov imaging telescopes.

	Dr Mark Lang 
	Gamma-ray astronomy; instrumentation for atmospheric Cherenkov imaging; computational physics (currently Head of School)

	Dr Matt Redman
	Star formation and destruction processes; molecular clouds; astrochemistry; radiative transfer; supernova remnants; planetary nebulae.

	Dr Andrew Shearer
	Multi-wavelength observations and modelling of pulsars; instrumentation development for high-time resolution astrophysics(HTRA); HTRA for Extremely Large Telescopes; Virtual Observatories; Medical Image processing; Grid Computing; Green Computing


There are also the cross cutting themes of Medical Physics and Computational Physics.  One permanent staff member works specifically in medical physics research along with adjunct staff based in the Medical Physics Department in Galway University Hospital.
	Medical Physics - Academic Staff

	Name 
	Research Interests

	Dr Mark Foley
	Monte Carlo applications in radiotherapy; medical imaging; radiation physics; and various clinically related projects.

	Prof. Wil van der Putten (Adjunct Professor)
	Optimization of medical imaging systems, Radiation Physics & Biology, Safety and risk management of Medical Technology. Hospital based projects in Medical Physics and Clinical Engineering.


More information can be found at http://www.nuigalway.ie/physics
Background information for the appointment of the

Established/Personal Professor of Applied Physics, 2010
Applied Optics Group, National University of Ireland Galway

Origins of the Group

The Applied Optics Group in the School of Physics was formed in October 2002, when Prof Dainty moved from Imperial College, London to NUI Galway, under a 5-year Principal Investigator (PI) Award from Science Foundation Ireland (SFI).  This award was renewed in October 2007 for a further 5 years, until September 2012, when Prof Dainty retires.

The aims of the group are to:

· Educate young scientists towards a career in industry, commerce or public service.

· Carry out internationally competitive basic and applied research in optics.

· Interact and collaborate with companies, both in Ireland and worldwide.

· Help put Ireland on the optics and photonics map.

The group started in October 2002 with 3 new PhD students and two Imperial College PhD students moved to the group in early 2003.  Several post-docs and more PhD students were recruited in 2003 and a group administrator (Emer McHugh) in 2004.  An important senior appointment in 2006 was an Industry Outreach Director (Una Murphy) to oversee the group's industrial interactions.  The group currently numbers 34 (3 academic staff, 15 PhD & MSc students, 13 post-docs/engineers, 1 academic visitor and 2 support staff) from 13 countries.  Everyone except the academic staff are supported on a temporary basis from research grant support, and this number of staff will decrease in a gradual fashion as the retirement of the PI in September 2012 approaches.  In 2011, the PI will be on partial leave from the University to enable him to fulfill his travel obligations as President of the Optical Society of America but he will continue to run his research group during this period.

Dr Nicholas Devaney was appointed Lecturer in Physics in March 2005.  Dr. Devaney’s background is in high-resolution astronomical imaging, and the design of adaptive optics systems for large telescopes.  Since coming to Ireland, he has researched techniques for the detection of exoplanets, and has developed optimal algorithms for the detection and characterization of faint point sources in the presence of residual speckle due to incomplete wavefront correction.  He has also investigated the limitations on adaptive optics due to chromatic atmospheric effects, and performed a comparison of the performance of various deformable mirrors when used for the correction of both atmospheric turbulence and ocular aberrations.  He has recently commenced a project on retinal image processing, in collaboration with the French company, Imagine Eyes.  Other interests include novel approaches to wavefront sensing, adaptive optics for extremely large telescopes, facial and other pattern recognition. 

Dr Alexander Goncharov joined the group as a post-doctoral researcher in October 2003 and was appointed Lecturer in Physics in April 2007.  His main expertise is in optical design of imaging instruments, and his interests include astronomical and ophthalmic optics, adaptive optics and wavefront sensing, optical testing and metrology.  His current research involves vision correction and modeling of the human eye for refractive and cataract surgery. 

As of February 2010, 9 PhD students and 1 MSc by Research student have graduated from the group, and another 5 PhD students and one MSc student should graduate in 2010.  In addition to the existing group, about 40 other scientists have been employed in the group since 2002.

Facilities

The group is located within the School of Physics in an area of ≈500m2 equally over two floors.  The ground floor is largely laboratories, plus one office and a reading/meeting/ coffee room, and the second floor is offices plus a dedicated seminar/meeting room for up to 40 persons: this is equipped with a Smartboard projector system, and Polycom IP-based videoconferencing (fibre-optic link to HEAnet).

The group is well-equipped for its research activities, with 13 optical tables/breadboards and a large inventory of optical mounts and components, CCD cameras, deformable mirrors and computers.  In addition, there are some significant instruments:

Fisba interferometers (2)

Zeiss 450F fundus camera

Heidelberg SLO, specially modified for high magnification  (2)

Zeiss IOL Master

Zeiss Atlas Corneal Topographer

B&L Zywave Aberrometer

As the funding ramps down for the PI during the next two years, research space and the above facilities will be made available for the new Professor of Applied Physics.

Current Research Activity

The group has a diverse range of research projects, with a main focus on imaging, in particular adaptive optics and vision science.  The following list gives an indication of the scope of the research: (RA=research associate, RF=research fellow, AV=academic visitor, SFI=Science Foundation Ireland, IRCSET= Irish Research Council for Science Engineering and Technology, EI-Enterprise Ireland)

	Name
	Status
	Funding
	Research Topic(s)

	
	
	
	

	Mehdi Bahrami
	PhD
	SFI
	Optical design

	Dr Konstantin Bliokh
	RF
	EU
	Vortices and much more….

	Tom Brennan
	MSc
	Self
	Lab. investigation of exoplanet detection using transits

	Dr Mingzhou Chen
	RA
	SFI
	Optical Vortices

	Sabine Chiesa
	PhD
	SFI
	Pyramid Sensing Adaptive Optics

	Dr Derek Coburn
	RF
	SFI
	Low Cost Adaptive Optics

	Patrick Collins
	RA
	NDRC
	Optics of the Eye

	Dr Elizabeth Daly
	RA
	SFI
	Pyramid Sensing Adaptive Optics

	Dr Dirk De Brouwere
	RA
	IRCSET
	Spectral Imaging in the Eye

	Elie deLestrange
	PhD
	IRCSET
	Effect of Aberrations on Visual Perception

	Dr Huanqing Guo
	RA
	EI (IRF)
	Customised Intra-ocular Lenses

	Fiona Kenny
	PhD
	Shimadzu
	Engineered High-NA Point Spread Functions

	Dr Andrew Lambert
	Vis
	---
	Topics in Imaging

	Dr Conor Leahy
	RA
	EI (C)
	Measurement of the Macular Pigment

	Charles Leroux
	PhD
	SFI
	Errors in Shack-Hartmann Wavefront Sensing

	Dr Ruth Mackey
	RA
	SFI
	Optical Propagation Through Turbulence

	Kevin Murphy
	PhD
	SFI
	Wavefront Sensing in Vortex Fields

	Maciej Nowakowski
	PhD
	SFI
	Field-Dependent Aberrations in the Eye

	Dr Andrew O’Brien
	RA
	EI (C)
	Measurement of the Macular Pigment

	Margaret O’Halloran
	PhD
	HEA
	Imaging Blood Vessels in the Retina

	Gomathy Ramaswamy
	PhD
	SFI
	Optimal detection of retinal disease

	Dr Oscar Rodriguez
	RA
	Shimadzu
	Vector Polarimetry

	Betul Sahin
	PhD
	EU
	Pupil Tracking for Adaptive Optics

	Anton Sharapov
	RA
	NDRC
	Optical Parameters of the Eye

	Matt Sheehan
	PhD
	EI (IRF)
	Customised Intra-ocular Lenses

	Arlene Smith
	PhD
	IRCSET
	Partially Coherent Imaging

	Marwan Suheimat
	PhD
	SFI
	Low Cost AO Fundus Camera

	David Thornton
	RA
	EI (C)
	AO Integrated Development Environment

	Liam Treacy
	MSc
	EI (C)
	Using FPGAs in Adaptive Optics


Industry Interactions

The group makes a special effort to interact with industry and with organisations such as the Industrial Development Agency (IDA) and Irish Medical Devices Association (IMDA).  For example, we organise short courses for industry ("Practical Optics" and "Introduction to Optical Design", each 2 days, and custom one-day courses) and in February 2010 we are co-organising a one-day event for industry with the IMDA.  We regularly host visits from companies (≈20 per year).

At present there are several funded collaborative projects with companies:

· Alcon Ireland (1 PhD, IRCSET Enterprise Scheme)

· HP Leixlip (1 PhD, IRCSET Enterprise Scheme)

· Shimadzu Corporation (1 Post-doc + 1 PhD student)

· Clearsight (Irish Start-up) + NRDC (2 Post-docs)

· Abbott Medical Optics (PhD + Post-doc on EI International Research Fund) (PI: Dr Goncharov)

· Imagine Eyes (Paris) (3 PhDs, EU Early Stage Training Grant)

· Vistakon Ireland (design study)

More information can be found at http://optics.nuigalway.ie

The NCLA laser research group

Background

The National Centre for Laser Applications (www.ncla.ie) conducts internationally recognised research in the field of laser materials processing, commercialises proprietary research activity and promotes technology transfer to industry. Located in the School of Physics, it comprises 15 researchers and has a broad range of expertise and a comprehensive suite of laser systems for the development of innovative products and processes.  The Centre interacts with industry by providing access to expertise and laboratory equipment, technology transfer, prototyping, laser safety audits and a number of tailored training courses in laser technology, applications and safety. The Centre is also active in collaborative research.

Mission /aims
The aims of the group are:

· To train graduate researchers in the area of laser–material– ambient interactions.  There is a special emphasis on short pulse laser ablation. 

· To undertake collaborative research projects in laser–based structuring of materials.  The group has a particular expertise in hybrid laser processing and laser structuring of materials by employing novel beam delivery with on-line sensors. 

· To develop and commercialise proprietary technologies relating to laser–based manufacturing.  The group has developed proprietary technologies in gas/liquid assisted laser ablation and break through sensors, and beam shaping technologies.

· To undertake contract research for industry in the area of laser materials processing.  The group has multiple collaborators in medical device and electronics based industries.

· To provide training to industrial employees in laser safety and laser material interactions.  The laser group regularly provides training courses for industry. 

Facilities 

The NCLA has state-of-the-art lasers, work-piece handling, and diagnostic instrumentation, including: 

Lasers

2 Femto-second lasers, pulse widths 50- 500 fs 

High repetition 50W picosecond laser system 

Excimer laser operating at 193nm and large-area excimer lamp

Several CO2 lasers – CW and pulsed (up to 450 W) 

Nd:YAG lasers, CW, long-pulse, Q-switched, DPSS - operating at 1064 nm/532 nm/355 nm/266 nm 

Spectral / diagnostic systems 

Extensive laser beam profiling equipment 
White light interferometry for surface analysis. 

Atomic Force and Scanning Electron Microscopy.

Micro-Raman Spectroscopy

Laser Plasma spectroscopy

Schlieren Imaging.  

Clean Room 

80 m2 clean room space was installed in early 2009 

Video conferencing graduate education class room.  
The centre also has access to extensive additional diagnostic and test facilities on campus and through linked institutions which are part of the INSPIRE consortium (http://www.inspirenano.ie). 

Current activities

Current projects are in laser materials processing of advanced materials and micro-engineering for medical devices. Fundamental research focuses on understanding laser–material–ambient interactions, micro-machining using various assist media, nanoparticle generation, and laser bio-activation of materials. The research cohort of 15 people has expertise in physics, engineering, instrumentation, chemistry, and materials science, and is an important national and regional resource. 

International

Internationally, the NCLA contributes to Photonics21, Association of Industrial Laser Users (UK), SPIE, laser association of America, and European Laser Institute. On the implementation of laser technologies in industry, NCLA has led, and also collaborated in, EU FP7 and INTERREG programmes.

Recent Key achievements:

· The Centre received major funding under PRTLI 4 to refurbish its laboratories and install advanced new equipment - including the latest high-power picosecond and femtosecond laser systems and complementary diagnostic tools. 
· 2 new patents were completed and 10 inventions disclosures were advanced through the Technology Transfer Office. 

· Despite its strong focus on industry led research, 6 PhD and 3 MSc theses were completed, based on research carried out in the centre.  

· Key project funding included an Innovation Partnership with Abbott Vascular and a Marie Curie Industrial Pathways & Partnerships project with companies in the UK & Hong-Kong.   

· NCLA director Prof. Thomas Glynn was elected Fellow of SPIE – The International Society for Optical Engineering.  
· IRCSET Postdoctoral and postgraduate award.

Key personnel:

Prof. Thomas Glynn, NCLA Director,

Dr. Gerard O’Connor, Senior Lecturer,

Mr. Alan Conneely, NCLA Centre Manager. 

Ollscoil na hÉireann, Gaillimh

Established/Personal Professor of Applied Physics
APPLICATION AND APPOINTMENT PROCEDURES

1.
Application


Candidates must lodge the following with the Human Resources Office on or before 

5.00 p.m. on Friday, 8th October 2010
(a)
Seven (7) typewritten hard copies of their application (Curriculum Vitae, Covering Letter, Summary of Curriculum Vitae Form), including the names of at least three, and not more than five, referees.

Please note that an application will ONLY be considered if 

the Summary of Curriculum Vitae Form is completed and if the designated number of hard copies of curriculum vitae/summary of curriculum vitae form & covering letter is submitted prior to closing date. 

(b)
An acknowledgement of receipt of your application will be sent to you from the HR Office.

Please note that applications by email or fax will be rejected. 

The successful candidate will be required to submit evidence of age, original qualifications and undergo a medical examination.

2.
Assessment Procedure

(a)
Board of Assessors


Applications will be considered by a Board of Assessors, which will shortlist and interview candidates and report to the College of Science, the Academic Council and Údaras na hOllscoile.

Candidates who are invited to attend for interview by the Board of Assessors will have their reasonable return travel and subsistence expenses paid. 

(c)
Interview Dates


Candidates will be advised of arrangements in due course.
(d)
Expenses


Expenses are paid only to candidates invited to the Assessors’ Interview (see (a) above). 
3.
Appointment

The appointment will be made by the President, following adoption of the report of the Board of Assessors by the College of Science.  (In the event that the College does not adopt the report, the appointment will be made by the President, following adoption of the report of the Board of Assessors by the Academic Council. In the event that the Academic Council does not adopt the report of the Board of Assessors, the decision as to the appointment, will be made by Údaras na hOllscoile (The University Governing Authority).

All candidates will in due course be notified of the outcome of their application.
Human Resources Office





July, 2010.
	
	FOIRM Achoimre den Curriculum Vitae—Summary of Curriculum Vitae FORM


	(a)
	Ní foláir curriculum vitae iomlán a sholáthar—A full curriculum vitae must be submitted.

	(b)
	Beifer ag cóipeáil na hachoimre seo lena scaipeadh;  ba chóir, mar sin, í a chlóscríobh nó a líonadh isteach go soiléir de láimh i ndúch dubh—This summary will be copied for circulation; accordingly, it should be typed or clearly handwritten in black ink.

	
	

	A
	An Post—Post 
	Established/Personal Professor of Applied Physics Ref: 007015
	

	
	
	
	
	
	

	
	Title            
	
	Sloinne—Surname
	
	Réamhainm(neacha)—Forename(s)
	
	

	
	
	

	
	Seoladh (do chomhfhreagras)—Address (for correspondence)
	
	

	
	
	

	
	Ríomhphost—E-mail
	Teil—Tel.
	
	

	
	
	
	
	
	

	
	An náisiúnach den AE thú?
	
	Sa chás nach náisiúnach den AE thú, an bhfuil ceadúnas oibre de dhíth ort?
	
	

	
	Are you an EU  national? 
	
	If not, do you require a work permit?
	
	

	B
	Sonraí faoi Oideachas Tríú Leibhéal—Details of Third Level Education

	
	Ollscoil agus/nó eile

University and/or other
	Ó 

From
	Go 

To
	Cúrsaí, Courses 
	Cáilíochtaí, Qualifications
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	

	C
	Scoláireachtaí & Gradaim (tabhair an bhliain & ainm an údaráis dámhachtana)—Scholarships & Distinctions (give year of award & awarding body)

	
	
	

	
	
	

	
	
	

	D
	Ballraíocht/Comhaltacht de Chomhlachtaí/d’Fhorais Phroifisiúnta—Membership/Fellowship of Professional Bodies/Institutions
	

	
	
	

	
	
	

	
	
	

	E
	Cuntas ar Fhostaíocht—Employment Record
	

	
	Fostóir—Employer
	Ó

From
	Go 

To
	Teideal an Phoist – Title of Post 
	Príomhdhualgais an Phoist –  Principal Duties
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	

	F
	Gnéithe ar leith de do chleachtadh proifisiúnta agus/nó ábhair spéise phroifisiúnta atá agat; líon na bhfoilseachán, líon na bhfoilseachán measúnaithe, líon na bpáipéar comhdhála, más ann dóibh. 

Specialised professional experience and/or particular professional interests; no. of publications, no. of refereed publications, no. of   books, no. of conference papers, if any.

	
	
	

	
	
	

	
	

	G
	Teangacha agus cumas iontu (m.sh., líofa, an léamh amháin, agus srl.) Knowledge of Language (e.g., fluent, reading knowledge only, etc.)

	
	
	

	
	

	H
	Moltóirí (ainmneacha, seoltaí agus mionsonraí ríomhphoist agus gutháin líon nach lú ná triúr moltóirí agus nach mó ná 5 moltóirí) – Tabhair faoi deara, le do thoil, go rachfar i dteagmháil le moltóirí roimh an agallaimh.
Referees (names, addresses including email and telephone details  of at least 3 but not more than 5 referees) – Please note that references will be sought prior to interviews

	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	



EQUAL OPPORTUNITIES MONITORING FORM


PLEASE RETURN COMPLETED FORMS IN A SEPARATE SEALED ENVELOPE TO:

THE EQUALITY MANAGER, NUI, GALWAY
NUI Galway is committed to developing, maintaining and supporting a policy of equal opportunities for its current staff and potential staff.  In order to monitor the operation of this policy, it is necessary to collect certain key information to be used solely for the purposes of monitoring. 

Access to this information will be strictly controlled by the Equality Manager and will not be available to those considering your application for employment.  Monitoring will involve the use of statistical summaries of information in which the identities of individuals will not appear.  The information will not be available for any purpose other than equal opportunities monitoring.  Your co-operation in the completion of this form is appreciated.

1.
Are you employed by NUI Galway at present?  
   Yes

     No   


2. 
Gender:





Female
     
     Male


3.
Marital Status:          Single  

Married 



Separated  




     

Divorced
    
    Widowed  

Living with Partner   

Other


4.
Family Responsibility:      Parent
                 Guardian  
         Carer
            Other


5.
Sexual Orientation:     Heterosexual                 Homosexual                Lesbian              Bisexual   


6.
Religion (if none, please indicate):      





7.
Age:  

8.
Disability includes all forms of disability, do you have any of the following listed conditions: 





Yes

No  


If Yes, please indicate which of the following apply to you:

a) Physical Disability (e.g. disability affecting mobility)


b) Sensory Disability (e.g. visual or hearing impairment)

c) Chronic illness (e.g. heart condition, bronchitis)


d) Blood disorders (e.g. haemophilia, chronic anaemia)      

e) Mental Health Difficulty (e.g. schizophrenia)


f) Emotional Health Difficulty (e.g. depression, phobias)

g) Severe or specific Learning Difficulties (e.g. dyslexia, intellectual/mental handicap)  

h) Drug Dependency (e.g. alcohol abuse, soft drugs)          

i) Other please specify _____________________ (e.g. severe asthma/diabetes/epilepsy/allergies)            


9.
Ethnic Origin/Race, please state:                                               


10. 
Member of Traveller Community:              Yes

No   

Date completed: __________________________________________
Ollscoil na hÉireann, Gaillimh

GUIDELINES ON INCREMENTAL PLACINGS

Set out hereunder are the Guidelines to be applied in the determination of incremental placing for fulltime members of academic staff recruited in open competition to posts in the University. The Academic Planning and Resource Committee will act on behalf of Údarás na hOllscoile in determining incremental placing. The Committee is free to take exceptional measures when it feels that it is dealing with an exceptional case. In particular, the Committee may, occasionally, have to take into consideration the level of salary which the appointee may command in other areas of employment in Ireland.  The Director of Human Resources will review any appeal of salary prior to it being sent to Academic Planning and Resource Committee.
Established Professorship 
1. Placement on the scale shall normally be at the fourth point viz. the point immediately above the salary attaching to a Personal Professorship. 

2.  A person appointed to an Established Professorship having previously held an appointment as an Associate/Personal Professor shall be given two-thirds credit for actual years spent in such service.
3.  A person, appointed to an Established Professorship having previously held an appointment as a fulltime Established Professor, or in fulltime relevant professional employment deemed to be of Established Professorial status, as may be determined by the Committee, may have the actual number of years' service as a fulltime Established Professor, or equivalent, taken into account in determining placement on the scale at a point above that provided for at 1 and 2 above, subject always to the maximum of the scale. 

Senior Lectureship 
1.  Placement on the scale shall normally be at the fifth point (viz. the point immediately above the maximum of the College Lectureship scale). 

2.
 A person appointed to a Senior Lectureship having previously held an appointment as a fulltime Senior Lecturer or equivalent, as may be determined by the Committee, may have the actual number of years' service as a fulltime Senior Lecturer, or equivalent, or in fulltime relevant professional employment deemed to be of Senior Lectureship status, taken into account in determining placement on the scale at a point above that provided for at 1 above, subject always to the maximum of the scale. 

Lecturer above the bar  

1.  Placement on the scale shall normally be at the first point above the bar. 

2.  A person appointed to a Lecturer above the bar having previously held an appointment as a fulltime Lecturer above the bar, or equivalent as may be determined by the Committee, may have the actual number of years' service as a fulltime Lecturer above the bar or equivalent, or in fulltime relevant professional employment deemed to be of Lecturer above the bar, taken into account in determining placement on the scale at a point above that provided for in 1 above subject always to the maximum of the scale. 

Lecturer below the bar
Credit shall normally be given for relevant experience subsequent to the award of primary degree as follows: 

a. Two-thirds of actual years spent in fulltime study or research leading to a Master's or Doctoral degree subject to a maximum of two years credit for a Master's degree or three years credit for a Doctoral degree or four years credit in all. 

b. Candidates with a PhD will be appointed to the 5th point of the incremental scale.

c. Two-thirds of actual years spent in a relevant post of lower than Lecturer below the bar status or in fulltime relevant professional employment deemed to be of lower than Lecturer below the bar status. 

d. Two-thirds of actual years spent in fulltime research at Post-Doctoral level. 

e. The full number of years service as a fulltime Lecturer below the bar including as a (fixed-term) Lecturer, or equivalent as may be determined by the Committee or in fulltime relevant professional employment deemed to be of Lecturer below the bar status or higher. 

Lecturer (Fixed Term) Appointment

Credit shall be calculated as for the grade at which the post is being filled.  For example, if a post is advertised as Lectureship Below the Bar (Fixed Term) the Guidelines on Incremental Placing for that grade will apply.

HR Office
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Post Reference: Established/Personal Professor of Applied Physics Ref: 007015





Please complete anonymously:  Do not put your name on this form
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